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Call Toll Free:

New
Saturday Hours:
Sales 10am-3pm &
Service 8am-2pm

HOURS: Mon/Thurs 8:30am-8pm
Tue/Wed/Fri 8:30am-6pm

800-710-3857
Visit Us at www.palacecj.com

3800 S. Lapeer Rd., LAKE ORION

YOUR OFFICIAL CHRYSLER JEEP • DODGE LEASE TURN-IN HEADQUARTERS

SCAN
ME

OPEN
SATURDAYS!

10am-3pm
CHECK YOUR
TRADE IN
VALUE HERE

We make car buying fun at Milosch’s Palace. Please call to schedule an appointment for a demonstration drive. All rebates to dealer. Deals
apply to stock units only. Must be a Chrysler employee. All other deals include your $1995 down, plus destination, taxes, title, plates. Must
be ChrysleR Employee. $500 Military and TDM included. Lease calculated at 10,000 miles per year. Vehicle shown not actual vehicle.WAC.
See dealer for details. $0 Security Deposit. Expires 3/4/2013.

YOUR OFFICIAL CHRYSLER • JEEP • DODGE LEASE TURN-IN HEADQUARTERS

24 MO. LEASE
$79*mo.

2013 RAM 1500 CREW CAB
EXPRESS 4X4

*Hemi *20” Aluminum Wheels

EMPLOYEE
SALE PRICE

MSRP $25,340

$16,421*

24 MO. LEASE
$139*mo.
EMPLOYEE
SALE PRICE

MSRP $25,870

$16,409*

24 MO. LEASE
$129*mo.
EMPLOYEE
SALE PRICE

MSRP $36,625

$23,978*

2013 CHRYSLER 200 LIMITED
*Heated Leather Seats

2012 JEEP LIBERTY
LATITUDE 4X4 SPORT

2013 DODGE CHARGER R/T
*5.7L V-8 Hemi

24 MO. LEASE
$131*mo.
EMPLOYEE
SALE PRICE

MSRP $32,685

$22,196*

HURRY -
PROGRAMS END
MONDAY 3/4!

Georgette Borrego Dulworth (r), Director – Talent Acquisition & Diversi-
ty, Chrysler Group LLC, receives recognition from Robert Bard (l), Presi-
dent and CEO of Latina Style magazine, for the Company’s inclusion in
the Latina Style 50 Report, which highlights companies that have a dedi-
cated effort to diverse recruitment and promotion initiatives relating to
Latinas, including companies that have programs to recruit veterans.

The editors of Latina Style
magazine have selected Chrysler
Group for inclusion on the maga-
zine’s annual list of the 50 best
companies in which to work for
Hispanic women in the U.S.
The Latina Style 50 Report, now

in its 14th year, highlights com-
panies that have a dedicated effort
to diverse recruitment and pro-
motion initiatives, including com-
panies that have programs to re-
cruit veterans and military per-
sonnel. Chrysler Group was rec-
ognized for its inclusion on the
prestigious list at the Latina Style
Awards Ceremony on Feb. 5 in
Washington, D.C., and will be fea-
tured in a special report in Latina
Style magazine’s August issue.
In 2012, the Detroit Free Press

named Chrysler Group as one of
the best places to work in the
state of Michigan. Chrysler
Group has been named one of
the “100 Best Companies for
Working Mothers” by Working
Mother magazine 13 times, and
has been recognized six times by
the Human Rights Campaign
Foundation as one of the coun-
try’s leading corporations sup-
porting policies and inclusion of
LGBT employees. Chrysler
Group also has been named to
HispanicBusiness magazine’s an-
nual Diversity Elite 60 list for im-
plementing strategies to reach
more Hispanic customers and to
pursue more business with mi-
nority- and Hispanic-owned sup-
pliers.
In 2012, the Michigan Hispanic

Chamber of Commerce named
Chrysler Group Corporation of
the Year for its achievements in
bringing more minority-owned
businesses into its supply chain.
In 2011 and 2012, the editors of

DiversityInc magazine named
Chrysler Group to the magazine’s
list of “Top 50 Companies for Di-
versity.” This coveted annual
benchmark comprises companies
the magazine’s editors believe are
diversity-management leaders.
Over the years, many Chrysler

Group employees have received
important professional recogni-
tion from various organizations,
including Black Engineer of the
Year, Women of Color, HENAAC
Great Minds in STEM and others.

“[Latina Style’s recognition] is
another important recognition of
the strategic value of Chrysler
Group’s commitment to diversity
and inclusion,” said Nancy A.
Rae, senior vice president, Hu-
man Resources, Chrysler Group
LLC. “Chrysler Group is commit-
ted to recruiting and fully engag-
ing diverse talent as a source of
energy and innovation to fuel our
continued success.”
Latina Style magazine began

the Top 50 Report list as “a quest
to explore deeper into the busi-
ness world and bring forth pow-
erful and useful information on
the increasing importance of re-
cruiting professional Latinas.”
In 1997, with the assistance of

the U.S. Department of Labor, the
U.S. Equal Employment Opportu-
nity Commission, and national
Hispanic organizations, the mag-
azine developed a comprehen-
sive survey that is sent annually
to Fortune 1000 companies. The
Latina Style 50 report, the result
of that annual survey process,
highlights each selected compa-
ny’s leadership programs, em-
ployee benefits and Latina repre-
sentation in senior positions.
More than 800 companies are

evaluated through the process
each year in order to identify the
top 50.

‘Latina Style’ Latest to Note
Diversity Within Chrysler

The Auburn Hills Library’s
Murder by the Book discussion
group is meeting at 10:30 a.m. on
Saturday, March 16, in the Small
Meeting Room.
The book that will be dis-

cussed, Detroit Breakdown, was
written by D.E. Johnson.
The library’s Knitting Club is

also meeting on the 16th at
noon. The meeting is open to
those 7 and older who want to
learn how to knit. Volunteers will
act as teachers and help novices
get started.
For those who already know

how to knit, they might want to
bring a project they are current-
ly working on. There is room for
10 people. To register, visit the
site auburn-hills.lib.mi.us.

Auburn Hills Sets
Its Library Events


